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GLP Training is dedicated to helping businesses and learners make the most of their 
apprenticeships. Passionate about what we do and how we do it, our ethos is based around 
delivering exceptional service to both clients and learners, whilst providing a truly personal, 
bespoke service, rather than the off-the-shelf products provided by many training providers.

We are a growing, national company and our aim is to become the provider of choice for 
companies looking for a personal, tailored approach for their apprenticeship programmes.

www.glptraining.co.uk 01905 670884

Course overview

The course will cover one-to-one coaching, 
team coaching, leadership coaching and 
embedding coaching skills within culture and 
governance infrastructures to support future 
ways of working. 
The successful apprentices will have the 
ability to use coaching theories and models 
as a tool to improve performance, objectives, 
and goals.

Eligibility

Apprenticeships are available to people of all 
ages, who are either new to a role or looking 
to enhance their knowledge and skills within 
an existing role.

Link to professional registration

This apprenticeship provides successful learners 
with routes for progression into a number of roles. 
Learners who complete the qualification above 
will also be eligible for professional registration 
of The European Mentoring and Coaching 
Council, The Association for Coaching and The 
International Coach Federation.

Suitability

A career where you use coaching can appeal 
to those individuals where who want to support 
others to develop. It provides the opportunity 
for reward and high earning potential. Many 
opportunities arise in roles that use coaching for 
personal and professional development, such as 
team leader and or managerial roles. 

Fees

Fees can only be fully or partially funded 
by the government or paid through a 
company’s Apprenticeship Levy with 
additional incentives available for 
employees 16-18.

Duration

The apprenticeship will take a minimum of 14 
months to complete, followed by an end-point 
assessment, taking place soon afterwards. This 
will be whenever you, your trainer & employer all 
feel you are ready.
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Learning Outcomes

Upon completion of the qualification, apprentices will be able to showcase the following skills, 
knowledge and behaviours:
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• Time management, including scheduling 
coaching sessions

• Working with those receiving coaching to set 
clear goals

• Communication

• Contracting with all stakeholders

• Stakeholder management

• Building rapport with others

• Deliver feedback in a style that is beneficial

Skills

• Coaching theory and models

• Theories of Learning

• Theories of emotional and social intelligence

• Diversity and inclusion and bias theory

• Organisational culture

• Methods of communication

• Theories of self-awareness

• Evaluation -theories of return on investment

• Relevant legisilation

Knowledge

• Committed to self-development

• Self-awareness

• Act as an ambassador

Behaviours
The training is a blended learning delivery model, 
which takes place in the work place during 
working hours, wherever this may be, according 
to the apprenticeship role. This consists of:

• 1 to 1 monthly meetings of approx. two 
hours with a GLP trainer (face to face or 
telephone)

• On-line learning courses and/or group 
sessions

• Building an electronic portfolio of 
      work-related evidence

• Maths and English at Level 2 (if not previously 
achieved)

• 20% of time at work to be spent working 
towards apprenticeship

• End Point Assessment (EPA) by an external 
examiner to complete qualification, 
consisting of: knowledge test, portfolio-based 
Interview & project presentation

Delivery


